
Establishing a COVID-safe plan isn’t just about compliance—
it demonstrates that your organization puts people first. 

Before returning to work, and regularly as guidance evolves,  
have you:

	� Completed training by a healthcare professional familiar 
with CDC, OSHA, state and local guidelines before 
opening? This is currently required by 17 states and 
recommended nationwide.

	� Read your state’s current guidelines and completed any 
additional steps required? 

	� Designated a safety monitor for ongoing compliance? 

	� Established physical distancing protocols?

	� Created and continue to maintain logs of hygiene and 
cleaning protocols?

	� Implemented daily health screenings of employees, 
contractors and visitors? 

	� Established tracing, tracking and notification processes?

	� Communicated clear policies around employee illness 
and return to work? 

	� Restricted travel and mandated quarantine for travelers?

	� Met notice and signage requirements?

COVID-19 BEST PRACTICES  
for Return-ready Organizations

COVID-19 training
Board-certified physician 
assistant, Loretta Vitale,  
can help you navigate the 
requirements of on-site work  
in the era of COVID-19. Contact 
us to explore training tailored 
to your industry, business and 
state-specific requirements. 

Creative Workforce 
Solutions
Known for blending practical 
approaches with long-term 
strategy, Creative Workforce 
Solutions provides a full range  
of HR solutions. We pride 
ourselves on addressing today’s 
challenges while laying the 
groundwork for growth.

Let’s talk. 
Make sure you know—and 
meet—the requirements for 
your state. Talk to Creative 
Workforce Solutions about clear, 
customized training and practical 
recommendations for meeting all 
of the requirements here. 
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STATES REQUIRING COVID-19 TRAINING AS OF NOVEMBER 1, 2020
CA, CT, IL, KY, ME (retail), MA, MI, MN, NH, NJ, NM, NY, OR, RI, VT, VA, WA. This list is likely to grow.


